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https://www.ohchr.org/documents/publications/GuidingprinciplesBusinesshr_eN.pdf
https://www.ohchr.org/Documents/Publications/FactSheet2Rev.1en.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467653.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467653.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467653.pdf
https://www.swirepacific.com/storage/media/64605/diversity_and_inclusiontc.pdf
https://www.swirepacific.com/sc/sd/policy/supplier_csr.pdf
https://www.swire.com/sc/sustainability/sd_policy/supplier_csr.pdf
https://www.swire.com/sc/sustainability/sd_policy/supplier_csr.pdf
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https://www.swirepacific.com/sc/sd/policy/health_safety.pdf
https://www.swirepacific.com/sc/sd/policy/health_safety.pdf
https://www.swirepacific.com/storage/media/42126/respectinworkplace.pdf
https://www.swirepacific.com/storage/media/64604/FlexibleWorkingPolicySC.pdf

